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Mandatory organisation chart

• The Finnish Defence Research Agency 
(FDRA) is a military institution 
subordinate to the Defence Command. 

• The Research Agency is in charge of 
strategic-operational level R&D activities 
involving the operation and principles of 
use of joint capabilities, defence materiel 
and technology, life cycle, as well the 
personnel’s performance capability, and 
provision of demanding testing and 
evaluation services. 

• The Research Agency serves as a 
specialist in its fields of expertise in the 
Finnish Defence Forces (FDF). 

• It keeps abreast with and anticipates 
changes in the operating environment in 
general, in the neighbouring area, and 
within Finland.

HUMAN PERFORMANCE DIVISION 

The Human Performance Division investigates 

• personnel performance requirements and 

appraisal 

• work communities 

• human – technology interaction and cyber 

psychology 

• effectiveness of virtual environments 

• different perspectives of human performance



Current
prosedure

• UNIFIL: MID-TERM AND FINAL 
DISCUSSION ARE HELD BY 
PROFESSIONALS

• ANOTHER OPERATIONS: MID 
TERM DISCUSSIONS ARE HELD 
BY PROFESSIONALS OR BY 
LEADERS

• UNIFIL, OIR JA KFOR ALSO 
HAVE PSYCHOSOCIAL 
SUPPORT GROUPS

• MEDICAL CHECKS / 
WITHRAWAL CHECKS (SOTLK)

CHECK POINT I = REPATRIATION 

TRAINING, 1 DAY + DEFUSING EVENT 

1 DAY (EQUIPMENT, MATERIAL 

RETURNS AND MISSING 

REPATRIATION INSPECTIONS) IN 

SÄKYLÄ, 2-5 MONTHS AFTER 

DISCHARGE (PORI BRIGADE) STAFF 

FILL OUT A HOMECOMING 

QUESTIONNAIRE AS A PRELIMINARY 

ASSIGNMENT

CHECK POINT II = CONTACTING 

REPATRIATED PERSONS BY PHONE: 

INDIVIDUAL DISCUSSION, WITHIN 3 

MONTHS OF REPATRIATION 

TRAINING (COORDINATED BY PORI 

BRIGADE)

MEDICAL/WITHRAWAL CHECS – CHECK POINT I – REFERRAL TO TREATMENT –CHECK POINT II – REFERRAL TO TREATMENT



Some findings
from previous
survey (2015-
2021)
-Homecoming
guestionnaire • A total of 2,317 Finnish veterans of 

peacekeeping operations took the 

survey within 3 months post-deployment 

on average

• Above cut off points posttraumatic 

symptoms were exceeded by 3 

respondents, for feelings of stress by 66, 

for depression by 59, for sense of 

coherence by 167, and for alcohol risk 

use by 634 respondents. 

• Of all respondents, 203 reported 

experiencing a traumatic event related to 

their deployment, which was associated 

with increased posttraumatic symptoms 

and feelings of stress post-deployment

• Multiple deployments increases risk for 

psychological issues 



Depressive symptoms below threshold
Siira & Survonen 2024

• Among those who experienced several 
potentially traumatic events, 46.0% also 
experienced subclinical depression 
symptoms, while 32.2% of those who 
experienced few or no potentially traumatic 
events had subclinical depression. 

• Additionally, 36.8% of those who 
experienced a moderate number of 
potentially traumatic events also had 
subclinical depression symptoms. 

• Thus, subclinical depression was clearly 
most common among those who had 
experienced several potentially traumatic 
events 
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Need for new
survey and 
long term
follow-up

• Some of the items in previous
surveys were outdated

• Finnish goverment National 
veteran program

• Studies indicate that most mental 
health problems related to 
peacekeeping operations 
manifest within a year of 
discharge



New survey (1)

• In the job strain during deployment 
section, various possible sources of work 
stress in the form of job strain were asked. 
The possible sources were strain due to work 
community, strain due to adapting into a new 
environment, strain due to organization of 
work, as well as strain due to the content of 
work 

• The potentially traumatic events during 
deployment included various potentially 
traumatic events, such as witnessing dead 
bodies or being under indirect fire

• deployment-related traumatic events 
section asked the respondents directly 
whether they had been in situations that they 
considered traumatic. A positive answer was 
followed by questions further inquiring 
whether the traumatic event was related to 
the contents of the operation itself or external 
factors (e.g. family), 

• Bacground and other information

• background information section, various 
background factors of the respondents: age, rank 
or prior peacekeeping experience were obtained. 
This section also included the respondents’ 
subjective opinions on whether they received 
enough training pre-deployment, as well as their 
primary motivation for participating in the 
peacekeeping operation (with 9 predefined options 
as well as an open answer field). 

• returning home after deployment section, 
respondents were asked to describe the 
environment into which they returned after the 
peacekeeping operation. The questions 
concerned, among others, the family status and 
employment/education status of the respondents.



New survey (2)
• Clinical questionnaires

• PC-PTSD-5: The Primary Care PTSD Screen for DSM-5 is a five-item screen designed to identify individuals 
with probable PTSD

• Part of national health care recomendations (käypähoitosuositus)

• PHQ-9: The nine-item Patient Health Questionnaire is a depressive symptom scale and diagnostic tool

• Part of national health care recomendations (käypähoitosuositus)

• GAD-7 : the Generalized Anxiety Disorder 7 is a seven-item tool designed to screen for and assess the 
severity of generalized anxiety disorder (GAD).

• AUDIT-C: The Alcohol Use Disorder Identification Test, abbreviated form.

• SoC-12. Sense of Coherence Scale



Preliminary findings from new survey

New survey Above threshold

(N=143)

Old survey Above threshold

(N=2317)

PTSD (PC-PTSD 5) 6 (4,20 %) PTSD (TSQ) 3 (0,1 %)

Debression (PHQ-9) 2 (1.40%) Debression (DEPS) 59 (2,5 %)

Anxiety (GAD-7) 2 (1,40%) Sress 66 (2,8 %)

Alcohol (AUDIT-C) 47 (32,87%) Alcohol (AUDIT-C) 634 (29,6 %)

Sense of Coherence (SoC-12) 25 (17,48%) Sense of Coherence (SoC-12) 167 (7,2 %)

143 Finnish Peace Keeping Veterans

8 women

First mission 65% (16.1% second, 8.4% third time)

NCO 49%, CO 30%, Civil/other 21%

Three had service terminate prematurely



Future procedure

• UNIFIL: MID-TERM AND 
FINAL DISCUSSION ARE 
HELD BY PROFESSIONALS

• ANOTHER OPERATIONS: 
MID TERM DISCUSSIONS 
ARE HELD BY 
PROFESSIONALS OR BY 
LEADERS

• UNIFIL, OIR JA KFOR ALSO 
HAVE PSYCHOSOCIAL 
SUPPORT GROUPS

• MEDICAL CHECKS / 
WITHRAWAL CHECKS 
(SOTLK)

CHECK POINT I = REPATRIATION 

TRAINING, 1 DAY + DEFUSING 

EVENT 1 DAY (EQUIPMENT, 

MATERIAL RETURNS AND 

MISSING REPATRIATION 

INSPECTIONS) IN SÄKYLÄ, 2-5 

MONTHS AFTER DISCHARGE 

(PORI BRIGADE) STAFF FILL OUT A 

HOMECOMING QUESTIONNAIRE 

AS A PRELIMINARY ASSIGNMENT

CHECK POINT II = 

CONTACTING REPATRIATED 

PERSONS BY PHONE: 

INDIVIDUAL DISCUSSION, 

WITHIN 3 MONTHS OF 

REPATRIATION TRAINING 

(COORDINATED BY PORI 

BRIGADE)

CHECK POINT III = LONG-

TERM FOLLOW UP. 2-4 

YEARS. 

PSYCHOLOGICAL PERSONNEL 

SELECTIONS FOR KEY 

PERSONNEL?

MEDICAL/WITHRAWAL CHECS – CHECK POINT I – REFERRAL TO TREATMENT –CHECK POINT II – REFERRAL TO TREATMENT



Procedures and challenges
Checkpoint II

• Anonymous 

• Automatic detection for clinical symptoms (above cut-off points)

• Immediate feedback for veteran

• Instructions for support seeking -> Social Welfare Counsellor

• Situational picture for HQ and Brigade

Checkpoint III – long-term follow up

• Anonymous

• Automatic detection for clinical symptoms (above cut-off points)

• Immediate feedback for veteran

• Instructions for support seeking -> ?

• Situational picture for HQ and Brigade

Challenges

• Anonymous answering prevents identification of those need for 

• prevents connecting data between checkpoint II and III
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